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BOARD'S DIVERSITY POLICY

INTRODUCTION

In terms of Regulation 18 of SEBI (Listing Obligations and Disclosure Requirements)
Ragulzl]nm.ﬂi!‘:nﬂmdupinﬂ. Schedule |l to the said Regulation, a Board Diversity Policy
is to be framed. The Policy has been approved by Nomination and Remuneration Commitiee.

PURPOSE

The Board Diversity Policy (the Policy) sets out the approach to diversity on the Board of
Directors (Board) of The Motor & General Finance Limited (MGF) and enable the Board to have
broad spectrum of demographic attributes.

VISION

The Company mcummu\ampmmmmdbmaﬂisnfhmmmmmmm
enhance quality of its performance.

POLICY STATEMENT

MGFmmummatmeEmrdmummbamﬁlmmmdmmhm
skills, knowledge. thoughts, perspective, race, gendar and other distinctions between direclors.
Tnmmmnmmminmmimmmmmmdmm.m
the appoiniments on Board will be made on meril, skills, experience and knowledge which the
Eunrdunwhnluraql.ﬁmmbum:.mdmmhﬂmaﬁmﬁmmmmﬂlbﬂn
mﬂinmwﬂhmmmdmmﬂmm&mmﬂnimr:ufﬂumnwn?mﬁm
optimum combination of Managing Direclor, Joint Managing Director, Executive and Non-
Executive Directors with atleast one woman Director, The Momination and Remuneration
Committes have identified pefwn:mmqudmedmhamdlmmmdhlwawﬁm
mmmdmmswdwmamﬁmmm'dmmmdmllmwummﬂmﬂ
every director's performance. In this regard MGF shall continue to provide sufficient information
m:hmddmamnnqmiﬁmﬁm,a:mmmdummdmmmmmm
Annual Report,

MOMITORING AND REPORTING

The Nomination & Remuneration Commitiee will report annually in the Corporate Governance
Rmmmmwsmpmmmmwm.mmmmm
implementation of this Policy
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REVIEW OF THIS POLICY

The Nomination & Remuneration Committee will review this Policy. as appropriate. to ensure
the effectiveness of this Policy. The Nomination & Remuneration Committee will discuss any
rewvisions that may be required. and recommend any such revisions to the Board for
censideration and approval

DISCLOSURE OF THIS POLICY
This palicy will be uploaded on the Company's website www mafitd.com for public information.

FAMILIARIZATION PROGRAMME FOR INDEPENDENT DIRECTORS

In tarms of Regulations 25(7) of the SEBI Listing Obligation and Disclosure Requirements)
Regulations. 2015, the company shall periodically familiarize the Independent Directars with the
company, nature of the indusiry in which the company operates. business modal of the
company, their roke, responsibilities in the company, rights etc., through vanous programmes.

PURPOSE

The Familizrization programme arne aimed to familiarize the indepandent Direclors with the
company, their roles, responsibilities in the company, nature of industry in which the company
operales and business model of the company by imparting suitable training sessions.

OBJECTIVES

Whenever a new Independent Director is introduced on the Board of the company, a meeting is
arranged with the Chairperson, Directors, Chief Financial Officer to discuss the functioning of
the Board and the nature of the operation of the company’s. business activities.

New Independent Directors are provided with copy of Memorandum and Aricle of Association,
latest Annual Report, the Code of Conduct of the company,

FAMILIARIZATIO PROGRAMME

The Directors get an opporiunity to visit company officers prior to the Board Meetings. Agenda
containing statutory compliance report. reports on action points. farmation of company’s policies
are girculated. On quarterly basis presentations on operational and financial performance of the
compgny are made to the Board including information on business performance, operation,
financial parameters, working capital management, fund flaws etc.

All Materia! Information/updates of the company to the Stock Exchanges are updated with
Directors for their information and records.

REVIEW AND REVISION:

The familiarization process will be revised from time 1o time in order to provide more information
to Independent and Non-Executive Directors to enable them to coniribute significantly to the
M of the company

MMMMWM KOFTTAYAM: NAGER COIL- COMMBATORE- JALANEHAR- CALCUTTA- RAMIALORE



THE MOTOR & GENERAL FINANCE LTD

POLICY ON PREVENTION OF SEXUAL HARASSMENT AT WORKPLACE

1. COMMITMENT:
The Company is committed to promoting a work environment that is conducive to the professional
growth of its employees and encourages equality of opportunity.
It will not tolerate any form of sexual harassment. It will take all necessary steps to ensure that its
employees are not subjected to any form of harassment.
2. SCOPE:
This poiicy applies to all categories of employees of the company.
3. DEFINITION OF SEXUAL HARASSMENT :
Sexual harassment may be one or a series of incidents involving unsolicited and unwelcome
sexual advances, requests for sexual favours, or any other verbal or physical conduct of sexual
nature.
4. RESPONSIBILITIES REGARDING SEXUAL HARASSMENT:
All employees of the company have a personal responsibility to ensure that their behavior is not
contrary to this policy and maintain cordial werk environment.
5. COMPLIANT MECHANSIM
An appropriate Redressal Committee has been created in the company for time bound redressal
of the complaint made by the victim.
6. REDRESSAL COMMITTEE
Initially and till further notice, the Redressal Committee being constituted wilt comprise of the
following two members only:-
i) Vice President
if) Company Secretary
The Redressal Commitiee is responsible for:
i) Investigating written complaint
i) Taking appropriate remedial measures to respond to any substantiated allegations of
sexual harassment
i) Discouraging and preventing empioyment related to sexual harassment.
7. PROCEDRES FOR RESOLUTION , SETTLEMENT OR PROSECUTION OF ACTS OF SEXUAL
HARASSMENT:
The Company is committed to providing a supportive environment to resolve concerns of sexual
harassment as under:-
A. Informal Resoclution Qptions
When an incident of sexual harassment occurs, the victim can request the harasser to
behave decently. If the harassment does not stop or if victim is not comfortable with
addressing the harasser directly, the victim can bring her concern to the attention of the
Redressal Committee for redressal of her grievances. The Redressal Committee will
thereafter provide advice or extend support as requested and will undertake prompt
. investigation to resolve the matter.
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B. Complaints:

i. An employee disclosing about herseif with a harassment concern may make a
formal complaint in writing in the form of a letter to the Company Secretary within 15
days from the date of occurrence of the alleged incident.

i, The Company Secretary will proceed to determine whether it falls under the purview
of Sexual Harassment, preferably within 30 days from receipt of the complaint and in
case it does not fall within the parameter, he will recerd his reasoning in writing.

iii. Where such conduct, on the part of the accused, amounts to a specific offence under
the Law, the company shall initiate appropriate action in accordance with law by
making a complaint with the appropriate authority.

. The Redressal Committee shall conduct such investigations in a timely manner and
shall submit a written report containing the findings and recommendations to the
Executive Director not later than 90 days from the date of receipt of the complaint.
The Executive Director will ensure corrective action on the recommendations of the
Redressal Committee and keep the complainant informed of the same.

Corrective action may include any of the following:-

a. Formal apology
Counselling

c. Written warning to the perpetrator and a copy of it maintained in the employee’s
file.

d. Change of work
Suspension or termination of services of the employee found guilty of the
offence.

f.  In case the complaint is found to be false, the complainant shall, if deemed fit, be
liable to appropriate disciplinary action by the Management.

8. CONFIDENTIALITY

To protect the interest of the victim, the accused person and others who may report incidents of
sexual harassment, confidentiality will be maintained throughout the investigatory process.

9. PROTECTION TO COMPLAINANT/VICTIM

The company will ensure that the victim who brings a harassment complaint or witnesses are not
victimized or discriminated against while dealing with complaints of sexual harassment.

However, any one who abuses the procedure (for example, by maliciously putting an allegation
knowing it t¢ be untrue) will be subject to disciplinary action.

10. CONCLUSION

In conclusion, the company reiterates its commitment to providing its employees, a workplace
free from harassment/discrimination and where every employee is treated with dignity and
respect.
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